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Planning/Preparation

Lesson plans completed in advance
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Instructional goals; sequential objectives
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Resource materials/technology

Multiple assessments

Teacher resource documentation

Classroom Environment

Students are actively engaged

Equitable learning opportunities

Effective classroom procedures
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Organization of physical space

Relevant displays/Efficient transitions

Instructional Delivery
High quality student work
modeled/expected

Evidence of reinforcement

Effective use of time

Discussion/Questioning strategies

Differentiated instruction

Equitable/constructive feedback

Application/performance activities
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Informal/formal assessments — Pre/Post

High degree of flexibility/responsiveness

Integrated assessment

Professionalism

Models appropriate speech/behaviors

Maintains poise and composure

Maintains professional appearance

Exhibits personal enthusiasm

Demonstrates effective communication
skills/clarity; offers corrective phrases

Demonstrates respect for students
Ewdenceﬂmow}edge of students guldes
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O — Performance observed; found satisfactory
NA — Performance not observed; not applicable for this lesson

NO - Performance not observed; inclusion could have strengthened lesson
NI — Performance as observed indicated need for improvement Revised 09/07



Washington School District
Supervisory Report

Formal Observation

Name Jeff Bunner Date 5/10/2010

Subject AP European History Grade 10-12  Building HS

Comments/Recommendations
e you greeted students by name as they arrived — great technique

® objectives for each day of the week clearly posted

N1

A
e great use of analogies (e.g. “Render unto AP what is APs,” “where the rubber meets the road,”

etc.)

e described individual and group work for the week, with an interactive collaborative rubric —
very high-level technique

e great application to real-life situations (e.g. role of people in group work)
e great proximity — you moved throughout the room the entire class

® post-AP interview project — students all interested, remembered projects from previous years;
memorable — outstanding student engagement, truly life-long learning!

e great explanation that project has to be an educational tool

e “Know Thyself” — you discussed that you prefer to be in control (e.g. plane) — great to know
and acknowledge your own strengths and weaknesses (this may be both!)

® questioning — good at times, utilize more higher-level questioning more often

® addressed/engaged every student individually (adjective for how they felt they did on the AP
exam, other discussion)

e adjective exercise — great use of limiting response to one word only — great exercise
e great flow to lesson

e excellent analysis of AP score to percent answers correct (42% = 3)

e great “cool-down” explanation of post-test thoughts/feelings

® obvious excellent content knowledge!

® “Why do I care how you feel about the AP test?” generated great discussion! Open-ended
question, left control of answers to class



WASHINGTON SCHOOL DISTRICT AUXILIARY RESPONSIBILITIES

TEACHER EVALUATION
Name _ Jeffrey Bunner Date of Evaluation ' ™ //J
Building  High School Grade 19 -2
S = Satisfactory NA = Not applicable NI = Needs improvement

I. Personal

A. Maintains professional appearance

B. Demonstrates sympathetic, empathetic and realistic
responses at appropriate times

C. Exhibits acceptable communication skills both oral and
written

D. Reacts to constructive criticism and supervision in a
professional manner and/or seeks appropriate help when
recommended

E. Reports promptly to school

F. Handles confidential information and sensitive situations
with discretion

REMARKS

II. Assignments and Management

A. Enforces school rules and policies as explained in the
building handbook

B. Is punctual and conscientious in performing assigned duties
and responsibilities

C. Attends scheduled meetings punctually on a building,
departmental and district level at which attendance is required,
unless excused by the building principal

D. Maintains order and discipline outside the classroom

E. Uses furnishings, equipment, materials and supplies properly
and effectively

IIL. Clerical

A. Completes and submits administrative reports promptly,
accurately and legibly

B. Maintains accurate, complete records as required by law,
district policy and administrative regulations

[ sl [ o

IV. Professional Relations/Development

A. Cooperates with the school administration and faculty by
sharing responsibilities for the total school program

B. Utilizes proper channels for school and individual problems
C. Updates professional knowledge and skills

D. Maintains professional standards in relationships with
colleagues and associates

V. School Community Relations

A. Adheres to and supports school rules, administrative
regulations and board policies in contacts with parents and the
general public

B. Keeps parents informed regarding student progress or
problems through written reports, phone calls and/or parental
conferences
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PDE-5501 (4/05)

Commonwealth of Pennsylvania
DEPARTMENT OF EDUCATION
333 Market Street, Harrisburg, PA 17126-0333

TEMPORARY PROFESSIONAL EMPLOYEE/PROFESSIONAL EMPLOYEE RATING FORM

t First iddl

LastName g\ nner . Jeffrey A. AR
PistricIU washington Sehool - High School

Satisfactory Signature Unsatisfactory Signature

Service of employee of Rater: ‘W Improvement is essential | of Rater:
Sk‘lﬂ'lc.i?m'y a'ccep%ablc 0 los:tl{)__l Dale = Just]fy'cor}tuluanca | Position: Date:
justify continuation of service.

employment. J i /V%t /{-7
I. PERSONALITY: S5 | Ik l‘REPARATlON ’5 I1I. TECHNIQUE _S IV. PUPIL REACTION: e
(encompasses those personal (student response (o activities over

characteristics that directly influence
professional performance.)

which the professional employee
has control.)

e  [Exercises (prudent)
judgment.

e  Maintains personal hygiene.

e  Maintains poise and
composure.

e  Maintains professional
attitudes.

S

Communicates with parents
about student’s progress.
Demonstrates appropriate
language usage.
Demonstrates a willingness
to cooperate toward district
goals.

Evidences planning which
reflects objectives and
activities.

Keeps abreast of subject
matter and special practices.
Provides appropriate
instructional material to
meet the student’s needs.

L

o  Demonstrates
organize for il
e  Encourages st
appropriate re

ability to
1struction.
udents with
inforcement.

e  Provides an educational
atmosphere consistent with
instructional goals.

e  Provides for individual
student differences.

e Utilizes appro
strategies,

priate

e  Demonstrates work/study
habits.

e  Bvidences communication
skills.

o  LExhibits behaviors
conducive to learning.

e  Participates in learning
activities,

o S

Rating: Temporary Professional Employee

[ certify that the above-named employee for

the period beginning

(month/day/year)

and ending has received

(month/day/year)

arating of SATISFACTORY O

UNSATISFACTORY O

Date L.U. Executive Director or Dist. Supt.

I acknowledge that I have read the report and that [ have been given an opportunity to discuss it with the rater.
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(Total Category I, 11, 111, IV)

Seniority

é e

Rating: Professional Employee
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WASHINGTON SCHOOL DISTRICT
2009-2010 GOALS

Name: Jeff Bunner

Position: High School Social Studies Educator/Department Chair

Goals Strategies/ Activities Results
Complete Curriculum mapping in 1. Best practices for mapping — SAS Guide. Curriculum Mapping is
coordination with Textbook 2. Social Studies Summit guidelines for textbook | complete, including essential
Adoption and Course Realignment adoption. _ . ‘ questions. Lesson plans
3. Col[aboranon within delpartment regardtpg based on UbD have been
reallgnme‘nt goals to suit textbo_ok adoption completed in all subject areas
and mapping/PDE Standards alignment.
Assessment - Adopt entrance and Assessments built with
exit exams — midterms and finals in 1. Entrance Exams built around mapping and essential Packwal'fﬂ design.
e 5 : Entry & Exit slips used
anticipation of Keystone Exams. questions hroighout the yearfor
; 2. Entry and exit slips and journals to achieve writing S
Introduce more authentl‘c benc}l;:narks P J g prompts, checking for
asses,sr'nent — collaboration & 3. CFF-technology use and Epals collaboration with l.mf(]iers..tandmg, and
reflection. students from around the world on “big ideas.” IRABCHIR;
Epals was a success.
Social Studies Resource Room — 1. Establish area — organize inventory — develop Social Studies resource room
- . i combinin
Establish common area for Social resource use policy o i -
Stuid; leotliborit 2. Combine resources and textbooks to facilitate group resources and Con_al_wra“m?- .
udies resources/collaboration. purchasing and used textbook sales Collaboral}()n was key du_rmg
. 2 our extensive book adoption
3. Collaborate 2 times per month in common area. e
4. Introduce peer observations, mentoring by geer observation and tea
department, and team teaching. teaching framework
developed for implementation.

Date of Initial Review:

Date of Final Review:

Signatures:
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Teacher/Auxiliary Staff Member

TeaéﬁelfAumllary Staff Member
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WASHINGTON SCHOOL DISTRICT
2009-2010 GOALS

Name: Jeff Bunner

Position: High School Social Studies Educator/Department Chair

Goals Strategies/ Activities Results
Complete Curriculum mapping in 1. Best practices for mapping — SAS Guide. Curriculum Mapping is
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WASHINGTON SCHOOL DISTRICT FORMAL OBSERVATION

Name My~ . Buwi\t’.ﬂ“ Date of Observation _El‘l\ \'O"‘} Grade 3 001'O!Dg¥
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Planning/Preparation

Lesson plans completed in advance

Instructional goals; sequential objectives

Informed use of student achievement data
Standards/Anchors

Resource materials/technology

Multiple assessments

Teacher resource documentation

Classroom Environment

Students are actively engaged

Equitable learning opportunities

Effective classroom procedures

Organization of physical space

Relevant displays/Efficient transitions

Instructional Delivery
High quality student work
modeled/expected

Evidence of reinforcement

Effective use of time

Discussion/Questioning strategies

Differentiated instruction
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Equitable/constructive feedback

Application/performance activities

Informal/formal assessments — Pre/Post

High degree of flexibility/responsiveness

Integrated assessment

Professionalism
Models appropriate speech/behaviors

Maintains poise and composure

Maintains professional appearance

Exhibits personal enthusiasm

Demonstrates effective communication
skills/clarity; offers corrective phrases

Demonstrates respect for students
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WASHINGTON SCHOOL DISTRICT AUXILIARY RESPONSIBILITIES

TEACHER EVALUATION

Name Je# | ,g UnAe b~ Date of Evaluation ___ S / 2¢ /0 2
Building HS Grade e i
S = Satisfactory . NA = Not applicable NI = Needs improvement
REMARKS
I. Personal

A. Maintains professional appearance

B. Demonstrates sympathetic, empathetic and realistic
responses at appropriate times

C. Exhibits acceptable communication skills both oral and
written

D. Reacts to constructive criticism and supervision in a
professional manner and/or seeks appropriate help when
recommended

E. Reports promptly to school

F. Handles confidential information and sensitive situations
with discretion

Seclki jntieas (‘_671
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II. Assignments and Management
A. Enforces school rules and policies as explained in the
building handbook _

-B. Is punctual and conscientious in performing assigned duties
and responsibilities
C. Attends scheduled meetings punctually on a building,
departmental and district level at which attendance is required,
unless excused by the building principal
D. Maintains order and discipline outside the classroom
E. Uses furnishings, equipment, materials and supplies properly
and effectively
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II. Clerical

A. Completes and submits administrative reports promptly,
accurately and legibly

B. Maintains accurate, complete records as required by law,
district policy and administrative regulations

b H R Isb | o] o bl

IV. Professional Relations/Development

A. Cooperates with the school administration and faculty by
sharing responsibilities for the total school program

B. Utilizes proper channels for school and individual problems
C. Updates professional knowledge and skills

D. Maintains professional standards in relationships with
collaagzs and associates

V. School Community Relations

A. Adbheres to and supports school rules, administrative
regulations and board policies in contacts with parents and the
general public g

B. Keeps parents informed regarding student progress or
problems through written reports, phone calls and/or parental
conferences

bl bbb |

Supervisor Comments
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Teacher Comments
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Lo Tex}e;ﬁer’s Signature Date



FDE-5501

LSquneir

Commonwealth of Pennsylvania
DEPARTMENT OF EDUCATION
333 Market Street, Harrisburg, PA 17126-0333

JoAfL

TEMPORARY PROFESSIONAL EMPLOYEE/PROFESSIONAL EMPLOYEE RATING FORM

First

Middie

Last Name
IV\C?][“/l wdd\zllmﬁl/bp) /ééﬁé ICUI'J
Dlstnct/lU ‘&hool
Satisfactory Signature Unsati sfactory Signature

: of Rater: / . of Rater:
Service of employee suffi- Improvement is essential to
ciently acceptable to justify |Position: Datg: justify continuance in service.] Position: Date:
continuation of employment. ﬂ: e 1}00\ ( S Z.f ?

' »

PERSONALITY:
(encompasses those personal

. PREPARATION

2

Vi, TECHNIQUE

characteristics that directly
influence professional performance.)

S

IV. PUPIL REACTION:
(student response to
activities over which the
professional employee has control.)

B

e Exercises (prudent) judgment.

® Maintains personal hygiene.

® Maintains poise and composure.
® Maintains professional attitudes.

® Communicates with parents
about student’s progress.

® Demonstrates appropriate
language usage.

® Demonstrates a willingness to
cooperate toward district goals.

® Evidences planning which reflects
objectives and activities.

® Keeps abreast of subject matter
and special practices.

® Provides appropriate instructional
material to meet the student’s
needs.

<

Y

e Demonstrates ability to organize
for instruction.

e Encourages students with
appropriate reinforcement,

® Provides an educational atmosphere
consistent with instructional goals.

® Provides for individual student
differences.

e Utilizes appropriate strategies,

<

® Demonstrates work/study habits,

® Evidences communication skills.

® Exhibits behaviors conducive to
learning.

® Participates in learning activities.

5

Rating: Temporary Professional Employes : . Rating: Professional Employee

| certify that the above-named employee for the period Rating é | certify that the al d employee for the period

beginning (Total Category I, I1, 11, I1V) beginning ?}9 (ﬁ[}ﬁ
{month/day/year] (f /iayiyear}

and ending has received and ending / has received
{month/day/year] L ,ﬁnotﬁhf'daWyeari

a rating of Seniority R a rating of

SATISFACTORY [ _] UNsATISFACTORY [ ] SATISFACTORY [{] —UNSATISFACTORY [ |

Date

I acknowledge that | have read the report and that | have been given an opportunity to discuss it with the rater.

I.U. Executive Director or Dist. Supt.

My signature does not necessarily mean that | agree with the performance evaluation.

Signature of Employee

=
ﬁ/&me /gjecutiw Director or Dist. Supt.
ate 7 / =
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Planning/Preparation
Lesson plans completed in advance

Instructional goals; sequential objectives

Informed use of student achievement data

Standards/Anchors . |
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Multiple assessments \eavrners wio Taisw E.dw‘\y AR

: W\ as \eavrners wWho need

50*@—0..\¢k\ h&\pa

Me. Quves~ 0eging WIS \essons
Prowmply and Srivdlates
FanKing. He has exceWlen-
|a\asEveona Managemend KW
ond Waoruades skudeds Yo

2 . iPad. duald Yene. ol st
P '-\'b:&l(\)/" e’_clt-c\Cc}z-‘rLQV\ 5 R |P

My, Buvwner conineeds Yo Shudesd<!
eSS and expeniences, avd
\Né'. as¥¥s CL\A‘@S"‘\OV\S' —]‘M’\"@A&M%{,

SHAeds Yo WS \’\\S\fc@u"‘ \euk)
Faning My Quaane s e\errs

Srudends? responses \I‘Egu&\wa
and Qmwol\es g ive -!-lam}:(mj‘
He odso Aces A donderul Qo\o .
O? \V\-\'es\rzh'\’lv\ —\‘QC.L\V\Q\QSZ ,
W\—\'o S \QSScw\'S T4\ E.UKAC.U\J'_

aXx M. Buvnei~ o \ais ‘;*;-\-ud

ow—¢, Covntovdel v
e QAFE 'T‘e,o_hmo\ogy

WM. %uw\v\w 1S A XYV uwe \'?.-c\&-e.u"
Wiho nevaur hesitates +o take

Teacher resource documentation

_ Classroom Environment
Students are actively engaged
Equitable leaming opportunities

Vi

Effective classroom procedures
Organization of physical space
Relevant displays/Efficient transitions

Instructional Delivery
High quality student work
modeled/expected
Evidence of reinforcement

L]

Effective use of time

Discussion/Questioning strategies

Differentiated instruction
Equitable/constructive feedback
Application/performance activities

Informal/formal assessments — Pre/Post
- High degree of flexibility/responsiveness

Integrated assessment
Professionalism

Models appropriate speech/behaviors

Maintains poise and composure
Maintains professional appearance o AL -\'lou\cx\ s POV\Q iloi \i 'H*’ S.
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Demonstrates effective communication
skills/clarity; offers corrective phrases
Demonstrates respect for students
Evidence/knowledge of students guides
instruction
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O — Performance observed; found satisfactory \ {‘L/Q

NA — Performance not observed; not applicable for this Tesson ’ f I q/

NO - Performance not-observed: inclusion could have strengthened lesson / /kﬁ
Revised 05/0

NI - Performance as observed indicated need for improvement




WASHINGTON SCHOOL DISTRICT AUXILIARY RESPONSIBILITIES
TEACHER EVALUATION e

Name \J E“ﬁ( j\? uel— Date of Evaluation / J0 / 4
Building /%Z/j L S o/ Grade O 2.

S = Satisfactory . NA = Not applicable

NI = Needs improvement

L. Personal

A. Maintains professional appearance

B. Demonstrates sympathetic, empathetic and realistic
responses at appropriate times _

C. Exhibits acceptable communication skills both oral and
written

D. Reacts to constructive criticismand supervision in a
professional manner and/or seeks appropriate help when
recommended

E. Reports promptly to school

F. Handles confidential information and sensitive situations
with discretion

REMARKS
/L/OV” a-§ owia (/UO/L(

j‘b e u-€ 7bi«,f 1“7

II. Assignments and Management
A. Enforces school rules and policies as explained in the
building handbook

.B. Is punctual and conscientious in performing assigned duties
and responsibilities
C. Attends scheduled meetings punctually on a building,
departmental and district level at which attendance is required,
unless excused by the building principal
D. Maintains order and discipline outside the classroom
E. Uses furnishings, equipment, materials and supplies properly
and effectively

ﬂ\\yg‘qyj chlww)lmt‘«
'fb €}(CC//QML€ |

. Clerical

A. Completes and submits administrative reports promptly,
accurately and legibly

B. Maintains accurate, complete records as required by law,
district policy and administrative regulations

Ml -

IV. Professional Relations/Development

A. Cooperates with the school administration and faculty by
sharing responsibilities for the total school program

B. Utilizes proper channels for school and individual problems
C. Updatcs professional knowledge and skills

D. Maintains professional standards in relationships with
colleag:es and associates

"zpejc,uw /w(‘/f&“—f
/4 Ga*/7 J/RJFI

V. School Community Relations

A. Adheres to and supports school rules, administrative
regulations and board policies in contacts w:th parents and the
general public

B. Keeps parents informed regarding student progress or
problems through written reports, phone calls and/or parental
conferences

s FH% -

Supervisor Comments Teacher Comments
% efiv | L C/y
Supervisor’s S (" (Date V’J/'éaf:her’s Signature . Date



Commonwealth

of Pennsylvania

DEPARTMENT OF EDUCATION
333 Market Street, Harrisburg, PA 17126-0333

FoESsOT TEMPORARY PROFESSIONAL EMPLOYEE/PROFESSIONAL EMPLOYEE RATING FORM
Bunn e~ Jeff
Last Name . First Middle
//UQ‘JL\{"\ ﬂ’i’ob’\ Z/L,Jaftuw;ﬁw) /% Z Sc_zlo(; /
District/IU (_School
. Signature ] T : Signature

. Satisfactory . of Rater: (%j / / Hnsati Tsfactory ; of Rater:
Service of employee suffi- | g Improvement is essential to
ciently acceptable to justify Position:/ . r/ ate: justify continuance in service.| Position: Date:
continuation of employment, - f e oY i /J'U/ULF

/ IV. PUPIL REACTION:

L

|, PERSONALITY:
(encompasses those personal
characteristics that directly
influence professional performance.)

11, PREPARATION

o]

IIII. TECHNIQUE

20]

2,
(student response to fC,»
activities over which the
professional employee has control.)

e Exercises (prudent) judgment.

® Maintains personal hygiene.

® Maintains poise and composure.
® Maintains professional attitudes.

0

o Communicates with parents
about student’s progress,

® Demonstrates appropriate
language usage.

® Demonstrates a willingness to
cooperate toward district goals.

@ Evidences planning which reflects
objectives and activities.

® Keeps abreast of subject matter
and special practices.

® Provides appropriate instructional
material to meet the student’s
needs,

@ Demonstrates ability to organize
for instruction.

@ Encourages students with
appropriate reinforcement,

@ Provides an educational atmosphere
consistent with instructional goals.

@ Provides for individual student
differences.

e Utilizes appropriate strategies.

Z0

0

@ Demonstrates work/study habits,

@ Evidences communication skills.

@ Exhibits behaviors conducive to
learning.

@ Participates in |earning activities,

20

Rating: Temporary Profaessional Employee

| certify that the above-named employee for the period

Rating
(Total Category |, 11,

beginning
{month/day/year)

and ending has received
{month/day/year)

arating of

saTisSFacTorY [ ] unsaTisracTory [

70

1, 1v) beginning

Rating: Professional Employee
| certify that the abcwe nam

/em loyee for the period

Seniority

arating of

Date

! acknowledge that | have read the report and that | have been given an opportunity to discuss it with the rater.

I.U. Executive Director of Dist. SUpt.

My signature does not necessarily mean that | agree with the performance evaluation,

SATISFACTORY V‘Q

{morﬁh dmﬁ 'year)
and ending S/a has received
th /day/year

UNSATISFACTORY [

Date

L.U. Executive Director or Dist, Supt.

Date

ﬁanature of Employee



= sy i : : cr - opecs
WASHINGTON SCHOOL DISTRICT FORMAL OBSERVATION

J:-- . s < {,/ e
Name J & /Fp t LA e v Date of Observatio@?/}/ O -p7 Grade ;;f/m&g ot g

NA | NO | NI ’ Comments

Planning/Preparation

"‘? {?(. &'/{: (\.//Z_V;ﬁ?{_, 561' W(.CL-\. o

Lesson plans completed in advance

—

-~

N

= - . o g . F :
Instructional goals; sequential objectives deccidt - ‘/fv‘/ 5_.,.(‘1'{3 ol P 2 O ?- I8 L Ll
1 L ’ .y
Student data applied W T c SSE,
e = SoaEe O boot THs [e55c “
Content standards ; : 1
) L/ 7 L{/ / ,‘.::'e"«y\L_, C Al € <L
Resource materials/technology Vel /e }cr P
7 3 : /ey |
Multiple assessments & f«.’ = L E o S -/ f {|hAt 2

Teacher resource documentation

i

& //; VAT -s‘i /«7/&
p .M;”Nm(lg

15 - o P

Classroom Environment

Students are actively engaged

LY
S
R
Y2

Equitable learning opportunities

B 4 i [ ) A, J ; 7 I [
Effective classroom procedures | j{_ Ai Codbe u’! : ;;7!; A C/CLL) JEct v ?
Organization of physical space " : < J.j / 5

. 4 -

| Relevant displays / MA 14 ) B b rlanddece }[ -
B : . . = 7 [P S = 7 3
Insﬁlrucuonal Delivery f:,r,fg,v- (f/(; ’{/7/‘ /A _(0 ol -

High quality student work valued i - g )

NENNNAN N NNANNNP

Evidence-of reinforcement

Effective use of time

Dimensions of Learning strategies

. L
Differentiated instruction G M / 5{/ A L,<7 1S VEp s
1

(/t“TLCLLu(Lﬂ&" .

Equitable/constructive feedback

Demonstrates respect for students

Evidence/knowledge of students guides
instruction” /7 ]

E{. C’;Uf ?7{- J/f__, 2 ZJ{/C./);L 'f:

;Féf,é}/c q,&?}j ;{(/f’i'/( C’“"%"
C:j///f’/\.uﬁ ,c‘__/_ﬁ s‘/—/’/-'{’/\‘7 5 f!._; J,»i #//{”/{ fh"[, (-/Flff/j f._f‘/

)
/.f
-
J/-
Application/performance activities / { F’L Sy ) —
Informed use of informal/formal P 2l e g}* Vo / \
assessments M| A Tredle t} e / k/{ 4d
High degree of flexibility/responsiveness ,/// ' < e Liﬁ _j c / e [ i
Ly g i f
Integrated assessment P ; o [ /
Professionalism LOVIO T TEST oivteT e
Models appropriate speech/behaviors // ) vlA ;/_1’[ C\l' C?/{ CPeney o> xSﬁ‘i‘c_Ji.e';f:;L 2
Maintains poise and composure / | - ," 7~ ;C" _.‘x;..f' L ¢ 5 ; /“L/'; USe L/( !
Maintains professional appearance // gf —g C i u e “IL [4 o 4] A f
o 4 S ‘,’ . E A o ‘~r:
I E— e PR ESE RV
. i )
skﬂlsfc]anty /’ /’ AV S e i/t__‘_)(: i T—F 64"’(/1 { C... ‘q-w‘{;’

Admifistrator Date Teacher ) 7‘ Date
foy4 Performance observed; found satisfactory / o ﬁ/ (_/ o ir e i P &
NA - Performance not observed; not applicable for this lesson Lff

NO - Performance not observed; inclusion could have strengthened iesson by

NI - Performance as observed indicated need for i improvement f £ {'
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s
WASHINGTON SCHOOL DISTRICT FORMAL OBSERVATION

Date of Observaﬁoﬁf‘/ O -07

i e s //_’7/_75;/‘.

NA [NO |NI

Comments

Planning/Preparation

Lesson plans completed in advance

Gnﬂlfc—t/%;

Instructional goals; sequential objectives

Student data applied

Content standards

NNARN] P

%’Tf/ﬁ CErE L‘BC—? Uu.cm_.-ﬁgf

foshve Higs

s L:)OLH'

Evidence of reinforcement

Effective use of time

Dimensions of Learning strategies

Differentiated instruction

Equitable/constructive feedback

Application/performance activities W (Vs (/ )
Informed use of informal/formal —

assessments 1 BM’L :

DVAVANAMANNENN

'pﬁac G-QZ d s
oFire C,éﬂ SL L
/—g‘k) ol 6&5{' E‘fﬁ‘)c

5 Ve
eim
{7 bee/

¢

e =
7 7o

wWell Sexueuced

Gradeé@?:%“"{’ T =

L_S {{Q.)‘S_Obi

Resource materials/technology L/é:/( e %,,7 # ‘
Multiple assessments | o & 3 ; cCoourcesS <= W é*_.’“};
Teacher resource documentation | A - , / ) Syl 7%7 /_)7& 54 7@57{. y
Classroom Environment M Jf
Students are actively engaged /|' W perceg €, - | £ Ut 6 40&5 :
Equitable learning opportunities |~ K % ﬁ@ 7€ Q/ (o1 4 ¢
7 ‘ : ' e
Effective classroom procedures i /f it kel d Eee VY f”
Organization of physical space | S 7 / eSS
Relovan display l/{H/[,i/(j‘ &—% P/'f? £ 7; (‘/ 14 fA/t":u f“'
Instructional Delivery . ‘,gz R i
@ “uce
High quality student work valued *M ( 0L0F ~

d[L?ra’
e 1

"/

o -

High degree of flexibility/ i /
gh degre ty/responsiveness CC\“E B Wf ~ ] CFCA’..«C'CLE;" .
Integrated assessment
Professionalism ,_{,C/l/ZO ey {7’ l"t'c."‘f' o veteCT
Models appropriate speech/behaviors ) v O yi (78 N i &'7"() ﬂf (&3 ¥-
. - 3 ‘.—P—F"'-’
Maintains poise and composure I 70 .l o) LJ Ke Lfﬁ‘c-’}.
Maintains professional appearance / B ; C \t"FEQ‘l"» Sis - :
Exhibits personal en‘thusmsm - I - M b LS p rC{f,‘I'f - t"—( /().« O/ﬁ,sa[ ¢ Q%
Demonstrates effective communication / (/ L6, halo €
skills/clarity , c; ,u,ci worte ‘et
Demonstrates respect for students / LG /7 5/” 1’2 s (2 b(j(./ 7L' f’-//
Evidence/knowledge of students guides i 4 &
instruction / fz é ({ﬂﬂ {1 (L?ZC' Cf 4%
7 A J I~
~ A1 Hacu it cod “For
Administrator Date Teacher

O — Performance observed; found satisfactory

NA — Performance not observed; not applicable for this lesson

NO - Performance not observed; inclusion could have strengthened Jesson
NI - Performance as observed indicated need for improvemnent

all geo o
74 g

Revised 10/04
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Commonwealth of Pennsylvania
- DEPARTMENT OF EDUCATION
333 Market Street, Harrisburg, PA 17126-0333

PDE-5501 : i
TEMPORARY PROFESSIONAL EMPLOYEE/PROFESSIONAL EMPLOYEE RATING FORM
t/j/ﬁmt—rm&z.// re P
Last Name ir t/ﬁ / Middie
WASHINGTON SCHOOL DISTRICT Washington High School
District/IU School
; Signa\@/ M/ g : Signature
Satisfactory Unsatisfactory
f Rater:
Service of employee suffi- il ’/L""/ AL Improvement is essential to e
ciently acceptable to justify |Position; Date justify continuance in service.| Position: Date: °
continuation of employment, Prln(:lpal "/" '7
|, PERSONALITY: . PREPhﬁATION ) I1l. TECHNIQUE IV. PUPIL REACTION: :
(encompasses those personal 2@ L SO _ (student response to =

characteristics that directly
influence professional performance.)

activities over which the
professional employee has control.)

e Exercises (prudent) judgment.

@ Maintains personal hygiene.

® Maintains poise and composure,
® Maintains professional attitudes,

5o

e Communicates with parents
about student’s progress.

e Demonstrates appropriate
language usage,

e Demonstrates a willingness to
cooperate toward district goals,

e Evidences planning which reflects
objectives and activities.

® Keeps abreast of subject matter
and special practices.

@ Provides appropriate instructional
material to meet- the student’s
needs.

L

e Demonstrates ability to organize
for instruction.

® Encourages students with
appropriate reinforcement,

® Provides an educational atmosphere
consistent with instructional goals,

® Provides for individual student
differences. .

e Utilizes appropriate strategies,

for

e Demonstrates work/study habits.

® Evidences communication skills.

@ Exhibits behaviors conducive to
learning.

@ Participates in learning activities.

l';'ﬁ

Rating: Temporary Professional Employes . J)

I certify that the abova-named employee for the perlod Rating

baginning (Total Catagory |, 11, 111, 1V) beginning
{month/day/year)

and ending hes received and ending
{month/day/year]

a rating of Seniority o a rating of

SATISFACTORY || UNSATISFACTORY [ ]

Rating: Professional Employee
I certify that the above named :mploy!s for the period

Date

| acknowledge that | have read the report and that | have been given an opportunity to discuss It with the rater

1.U. Executive Director or Dist. Supt.

My signature does not necessarily mean that | agree with the performance evaluation.

Trzpon/n‘ aw 3817

has raceived

{(month/day/year]

SATISFACTORY [3X] UNsATISFACTORY [_]

Date

&/ %f—j

1.U. Executive Director or Dist. Supt.

Sianature of Emblaves




STANDARDS FOR USE OF PDE-5501

EMPLOYEE DEFINITIONS®

The term professionsed employee shell Include those who sre certificated as teschers, supervisors,
principnls, ssslstant principsls, vice-principsls, directors of vocatlonel education, dentsl hyglenist,
visiting teschers, home snd school visitors, school counselors, child nutrition program speclalists,

school numies, school llbrarlens snd school secreteries, the selection of whom b on the besis of
marit s determined by eligibility s,

The term temporary professional employes shell mean sny Individual who hay bean employed to
parform for a limited time the dutles of a newdy crested poaltion or of & regqular prolessions! amployee
whots service hes been terminsted by death, resipnation, suspansion or removal.

The term employee used only heresiter shell yefer to both temporary professional and professional
smployees, :

RATING OF TEMPORARY PROFESSIONAL EMPLOYEE**

A tsmporery prolesslonsl employees must be notifled ss to the quallly of service st lesst twice
s yser. No such employes shell be dismissed unless rated ss unsatislactory and notified In writing
of such unsatislectory rating within 10 days after the unsatlsfactory rating. A temporary professional
smployes whoss work hss been certified by the district supsiintendent or an Intarmadiate unit
exscutive director to the secretery of the school district, during the last four (4) months of the
socond year ol such service, et belng satlsfectory shell therealter be a professional employee within
the meuning of this article. The attelnmaent of this status shell be recorded In the records of the
board snd wiltten notilication thereof shell be sent slso 10 the employes. The employea shall then
bo tendersd forthwith » reguler contrect of smployment s provided for profestionsl amployess.

DESIGNATED RATER**#*

Aating shall be done by or under the 1wpendilon of the superintendent of schools or, I 10 directed
by him/her, the sama may be done Ly sn sssistant superintendent, a suparvisor, or 8 principal,
wha ho supervision over the work ol the prolersionsl employees or termporary professlonal employee

who it being reted, No umsstlslactory reting shall be wvelld unless spproved by the district
superintendent. '

MAINTENANCE OF RATING RECORDS****

It shall be the duty of the board of school directors 1o cause 1o be ettsblished s permanent record
tystem conteining ratings for each prolesslons employes within the district and coples of il his/her
ratings for the yesr shell e weanimitied to the employee upon his/her request; or If sny roting
during the year ls unsiatlifectory copy ol same shell be trenymitied to the prolessional employee

concerned. No ... employes shall bs diimlssed unless such rating records have been kept on lile
by the board of school directors.

Ses Sectlon 1101 (1) snd {3) of the Public School Coda of 1949, s amended.
aid Ses Sectlon 1108 of the Public School Code of 1949, ss smended.
Ses Sectlon 1123 ol the Publlc School Code of 1949, ms smendad.
See Sectlon 1125(a) of tha Publle School Code of 1940, 81 amended,

Note: ... The word professions! hes been dsleted 1o be conslstant with the smployee
definltlons.

GENERAL RATING

1.  Deslgnated reter shall use this rsting card lor each and every olliciol employee rating.

2. The designated rater will placa his/her signoture In the block provided for elther the satisfactor
or unsatisfectory rating at the top of the card.

-3, Professlonal employees shall be rated s minimum ol once ench yeor.

4, Due considerstion shall be glven In the ratlng process 1o the following foctors:  prolessional
sssignment, Intellectus! level of students and learning/behavioral problems which might aflec
prolossionsl performsnce snd factors over which' the professional has control.

5, UWiing the descriptors listed In eachcategory on the card, the rater will attach 8 numerici
velue to the employes’s performance In each of the the four categorics - Personaslity, Preparatior
Technlgue end Pupll Resction -- to & maximum numerical value of 20 points per category
The eggregate numarical velue will not exceed BO points whan ndding the four categories

8. The final numarical rating for each category will appear in the designated block st the botton
of each category colurmn, The totel numerlcal score ol the four cotegories shall be placed i
the rating box. .

7. Descriptors In each category shall not be waighted. The objectlve is to substantiate the numerica
score with anecdotal records using the descriptors simply as guides.

8.

A rating In sny category of less than 20 points shall ba substantinted by anecdotal record
end discussad with the employee,

0. A copy of the rating shall ba providad 1o any amployne upon raquest,

DETAILED APPRAISAL FOR UNSATISFACTORY RATING

1. When en unsatislactory rating In any major category 1, U, WL o WV is given an employce

the rater must place 8 check In the block oppositn that cotegory designation,

2. It ls possible that & groes daficlency in a single category might be sufficiently serious to warran
o totel reting of unsatisiaciory.

3. Wheraver an unsatlsfectory rating Is given, each such recorded roting must be stated and th
: spocific clrcumitances supported by anecdotal 1ecords, The records must include specific detoil

of evidence likely 1o be Important in the event the services ol an employee aie to b
discontinued.

Two consacutlve unsatlsfactory ratlngs of a profassional employes are necessery to support
dismilsssl on the grounds of Incompetency,
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’-—-—7
Name __} L FF%}M_,M ey Date of Observation %{/ .5; / oc Grade,%’% ?ﬂ

NA [NO | NI Comments

I@@ ..A.A_MQ_JJJ ow Yo -
ouvl f@&ssmﬁ M.c-_cl.'su-<
o0 CéMst ”J(ra}Q

CGr:a;l") FD![@CJ hereuce % E‘Om{:us I

Personal Characteristics
Models appropriate speech/behaviors

Maintains poise and composure

NN OO NN N NANP

Exhibits personal enthusiasm

Demonstrates effective communication

o gw
skills/clarity Stavddae o}——"* 2 Y or rOe
Works cooperatively and respectfully : ,‘,-(4 -f—l‘t s offa_ S C:FS oY
with students

Preparation ,\fla\(“‘[ as CJL-/ Cq_d e/ A 172 ) 4
Lesson plans reflect objectives and ol
strategies 9@-«-«10 le C(_,u_ej —-L Qf 2

Lesson aligns with state standards

>/01.H“ E'J: "LS _ _
After olbser u»u? Fhis

ESSOH jOU Q”‘*‘
\ /yz,f'm;:['f c:/f"“'/ oae
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Objectives clarified and relevant

Technique
Gains attention/effective use of time

Demonstrates content knowledge

Effective behavior management and
efficiens ToUTHE procedures) ¢ Guao( )
Pupil involvement; encourages students
with appropriate reinforcement
Motivates students

%
————

Variety of strategies demonstrated

Adaptations/differentiated instruction

Dimensions of Learning
methods/strategies

Use of teaching aids;
application/performance activities
Assessment is integrated; pre and post;
checks for understanding

Integration of other subject areas

N

ad

Technology integration/use

.ACL 4 T 0 P z

r_)cy__-:,; T O E (TSSO

{&7‘:J = '

Readiness/closure QJTJ ~
el N A - o
Positive cla}? climate ? ~ v e} &a/c < o L}r e s

\WM{M/ /}//f/ﬂc; ///ﬂ /

Student Reaction/Classroom Climate
Actively engages students and provides
opportunities to demonstrate learning

Admfnistrator /
O — Performancdabserved; found satisfactory

NA — Performance not observed; not applicable for this lesson
NO - Performance not observed: inclusion could have strenethened lesson
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Name —]e: FF%QM,M e
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Gradep’f‘aﬁ ?"4

Date of Observation 7?/ .5; / o

NA

NO | NI Comments

Personal Characteristics

Models appropriate speech/behaviors
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Maintains poise and composure
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Exhibits personal enthusiasm
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Demonstrates effective communication
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Demonstrates content knowledge

Effective behavior management and
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| efficie:
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Pupil involvement; encourages students
with appropriate reinforcement

Motivates students

%
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Variety of strategies demonstrated
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Adaptations/differentiated instruction

rf@m&;?’—@ (

Dimensions of Learning
methods/strategies

N

0L ,;751 /)‘Z-—z v
% yh'.’; OU‘/S md?

Use of teaching aids;
application/performance activities

X

Assessment is integrated; pre and post;
checks for understanding
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Adnfnistrator

O- Pcrfonnanc%d; found satisfactory

NA - Performance not observed; not applicable for this lesson
NO — Performance not observed; inclusion could have stren gthened lesson

NI

— Performance as observed indicated need for improvement

Date Teach.cr

Revised 8/02

Date



PDE-5501

Commonwealth of Pennsylvania

DEPARTMENT OF EDUC

ION

333 Market Street, Harrisburg, PA{17126-0333

TEMPORARY PROFESSIONAL

Last Name

EMPLOYEE/PROFESSIONAL EMPLOYEE RATING FORM

i

i L Q Middle
WASHINGTON SCHOOL DISTRICT Washingto igh School
District/IU - School
: Signature 7 <¥2£L y es Signature
Satisfactory / Unsatisfactory
Rater: ' f Rater:
Service of employee suffi- gl fotet /0//{ AL /5/\“ Improvemlant is essential to e
ciently acceptable to justify |Position: L Qate ; justify continuance in service.| Position: Date:
continuation of employment. rincipa ~/l-0b J
, PERSONIALITY: e il ATION __§lll. TECHNIQUE IV. PUPIL REACTION: : .
|, PERSONA ﬂ(/! REPAR - T >
(encompasses those personal : (student response to

characteristics that directly
influence professional performance.)

activities over which the
professional employee has control.)

@ Exercises (prudent) judgment.

® Maintains personal hygiene,

® Maintains poise and composure,
® Maintains professional attitudes.

® Communicates with parent
about student’s progress. T

e Demonstrates appropriate
language usage.

e Demonstrates a willingnes

objectives and activities.;
® Keeps abreast of subject
and special practices,

e Provides appropriate instryctional

material to meet the studerjt’s
needs. '

for instruction.

® Encourages students with
appropriate reinforcement.

® Pruvicﬁas an educational atmosphere
consistent with instructional goals,

® Provides for individual student
differences.

e Utilizes appropriate strategies,

@ Demor%stratas ability to organize

® Demonstratés work/study habits,

® Evidences communication skills.

@ Exhibits behaviors conducive to
learning.

® Participates in learning activities,

ok

I

Aq

SO

Rating: Temporary Professionsl Employee

- Rating: Professional Employee ;

| certify that the sbove-named employee for the period Rating | certify that the above-named emplayes for the period

beginning (Total Category I, 11, 11, 1V)  — [ beginning &e.. 6 -0
{month/day/year) =~ [month/day/year)

and anding has received and ending (p o /L, - 0 (a has received
{month/day/year} {month/day/year]

o rating of Seniority i i a rating of

saTisFAcTORY []  UNsATISFACTORY [ SATISFACTORY El UNSATISFACTORY [_]

- Date I.U. Executive Director or Dist. Supt.

| acknowledge that | have read the report and that | have been given an opportunity to
My signature does not necessarily mean that | agree with the performance evaluation,

1.U. Executive Director or Dist, Supt.

a
discuss It with the rater, é*/!—:ﬁ%/
| "Date T s

Cinnatiira Af Coamlaiaa



EMPLOYEE DEFINITIONS* |

The term professonsl employee shall Include those who sre certificated as und\J,u, supervisors,
principals, essistant princlpels, vice-principels, directors of vocatlonsl educstion, dantsl hyglenist,
vititing teachars, home snd school visitors, school counselors, child nutrition program specialists,
school nurses, school llbrariems and school secretaries, the selection of whom h ?l'l the besis of
merlt = determined by allgibllity lsts, |

The term temporary professionsl employes shell mean sny Individual who hep b!!L smployed to
perform for a limited tima the duties of a newly created position or of a reguler prolessjonal employea
whose service hes been terminated by death, resignation, suspension or removal,

The term employee used only heresfter shell refer to both temporery professional and profsssionsl
employees, |

|
RATING OF TEMPORARY PROFESSIONAL EMPLOYEE** |

A temporary professionsl employss must be notified a5 to the quality of servica| at least twice
u year. No such employes shall be dismissed unless rated a1 unsatistactory and notlfled In writing
of such unsatislectory rating within 10 days efter the unsatisfactory rating. A tempor ry professional
employee whosa work hes besn cartified by the district superintendent or an Intrrmuﬁl'll unit
executive director to the secratery of the school district, during the last four (4) months of the
second year of such sarvice, s being satislectory shell therealter be & professional erﬁwnyn within
the meaning of this article. The stiainment of this status shell be recorded In th

® records ol the
board snd written notlfication thereo! shall be sent also 1o the employea, The ampl

yea thall then
ba tendered forthwith a regular contrect of employment as provided for proleulu?ul amployees.

DESIGNATED RATER*** l

Rating shall be done by or under the supervition of the superintendent ol schools on, If so directed
by him/her, the sama may be done by en sssistant superintendent, a supervisor,|or 8 principal,
who hes supervision over the work of the professions! employes or temporary professionsl employoe

whio s being reted. No unsotlslactory vating shall be valid unless spproved by the district
superintendent.

MAINTENANCE OF RATING RECORDS***#* ;

it shell ba the duty of the board ol school directors to cause to be established » pe*manant record
tystem conteining retinga for vech prolestlonsl employes within the disurict and copll}s of all his/her
rotings {or tha yesr shall be trsnsmitted to the employes upon his/her request; ar Il sny roting
during the yeer Is unsatisfaclory copy of sams shall be trensmitted to the professional employee

concerned. No .., employes shall be ditmlissed unless such reting records have been kept on file
by the board ol school directors.

See Section 1101 (1) ead (3) of the Public School Code of 1949, s Pmcnded.
See Section 1108 of the Publlic School Cods of 1949, as amended.

s Ses Section 1123 of the Public School Code of 1949, a3 amended. |

maem Sea Sectlon 1126(a) of the Publle School Cods of 1948, &3 amended. |

Note: .. The word professiona/ hes besn deleted to be consistent with th_L employes
dafinitions,

STANDARDS FOR USE OF PDE-5501
| © GENERAL RATING

1. DIIgnued rater shell use this reting card lor each and every ollicial employee rating.

2. The designatad rater will place his/her signature in the block provided for elther tho sotisfactor
or|umcllll'actow rating at the top of the card.

- 3. Prpfessionsl employess shell be reted & minimum ol once eaach yeor.

4,  Duye conslderation shall be given In the rating process to the following factors:  profassional
asgignment, Intellectual level of students and learning/behavioral problems which might affec
prolessional performence end factors ovar which the professional has control.

6. Using the descriptors listed in eachcategory on the card, the rater will attach 8 numerica
value to the employee‘s performance in each of the the four categorics -- Personality, Preparation
Tethnique end Pupil Resction - to a maximum numerical value of 20 points par category
The sggregate numerical vslue will not exceed 80 points when ndding the four categories

B. The final numerical reting for each category will appear in the designated block at the bottorr
ollnch category colurmn, The total numerlcal score of the four cotegories shall be placed ir
the rating box.

T criptors in esch category shall not be weighted. The objective is to substantiate the numerical
score with anecdotal records uting the descriptors simply as guides.

B. Almting in sny category of less than 20 points shall be substantinted by anecdotnl record:
ang discussed with the employee,

9.

A |copy ol the rating shall be provided to any amployee upon raguest,

DETAILED APPRAISAL FOR UNSATISFACTORY RATING

1. When an unsatisfectory rating In any major category 1, 11, 111 ar 1V is given nn employee

thes rater must place & check in the block opposita that category designation,

2. Itils postibla thot a gross daliclency in a single categary might bo sulliciently serious to warian
8 [total reting of unsatisfactory.

3. Wherever an unsatlsfectory rating Is given, each such recorded 1nting must he stated and the

sprcl!ic clrcumstancos supported by anecdotal records. The records must include specilic detail:
of e

vidence likely to be Important in the event the services ol an employee sie to b
discontinued,

4. Two consocutive unsatisfactory ratlngs of a professional employes sre nacessary to support 1
dismisssl on the grounds of Incompstency.

|
|
|
|
|
|

]
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SEMI-ANNUAL EMPLOYEE EVALUATION FORM FOR INSTRUCTIONAL I TEACHERS

g VLA C Y f FC 7 o &

_,._,{—»/»—‘-"—"“-I & (/('TE 24 -?:‘, LR { -
Empleyec_ s Last Name Flrst Middle Position(s) of Employee
i 7 . £ 9 ) H %l > -
/ M S !"(./r_"‘{f-'. i fcf{ ok )(;?M I (AT L{ “!] ~ D% -
District/TU School / = Evaluator Interview/Conference Date
School Year: X Evaluation: (Check 1) [JOne [JTwo

This form is to serve as a permanent record of an administrator’s evaluation of a teacher’s performance during a specific time
period based on specific criteria.

PERFORMANCE EVALUATION .
Directions: Examine all sources of evidence provided by the teacher and bear in mind the aspects of teaching for each of the
four categories used in this form. Refer to the rubric language, checking the appropriate aspects of teaching, and indicating
the sources of evidence used to determine the evaluation of the results in each category. Finally, assign an overall evaluation of
performance, sign the form and gain the signature of the employee.

Category I: Planning and Preparation — Through their knowledge of content and pedagogy skills in planning and preparation, teachers make plans and
set goals based on the content to be learned, their knowledge of students and their instructional context. Category I reviews: Knowledge of Content and

Pedagogy, Knowledge of Pennsylvania Academic Standards, Knowledge of Students, Selecting Instructional Goals, Designing Coherent Instruction, Assessing
Student Learning, Knowledge of Resources, Materials and Technology.

[ ISATISFACTORY [ JUNSATISFACTORY
Teacher’s performance demonstrates: Teacher’s performance demonstrates:
o  Adequate knowledge of content and pedagogy o Limited or partial knowledge of content and pedagogy
o  Adequate knowledge of Pennsylvania’s Academic Standards o Limited or partial knowledge of Pennsylvania Academic
o Adequate knowledge of students and how to use this Standards
knowledge to direct and guide instruction o Imrelevant or partial knowledge of students and how to use this
o  Appropriate instructional goals that reflect standards and knowledge to direct and guide instruction
reasonable expectations for students o  Unclear or trivial instructional goals and absence of
o  Reasonable awareness of resources, materials, or technology expectations for students
available through the school or district or professional o Little or no awareness of resources, materials, and technology
organizations available through the school or district or professional
o  Appropriate instructional design in which plans for various organizations
elements are partially aligned with the instructional goals and o Inappropriate or incoherent instructional design in which plans
have a recognizable sequence with some adaptations for for elements are not aligned with the instructional goals, and
individual student needs have few or inappropriate adaptations for individual student
o  Appropriate reflection on teaching and learning to enhance needs
instruction o Little or no reflection on teaching and learning to enbance
©  Appropriate assessments of student learning mostly aligned to instruction
the instructional goals and partially adapted as needed for o Inappropriate assessments of student learning not aligned to
student needs. the instructional goals nor adapted as needed for student needs.
Sources of Evidence (Check all that apply and include dates, types/titles and number)
4" Lesson/Unit Plans See Attachment 426 A 21" Teacher Conferences/Interviews See Attachment 426 A
4™ Resources/Materials/Technology ~See Attachment 426 A I Classroom Observations See Attachment 426 A
[2”” Assessment Materials See Attachment 426 A [ Teacher Resource Documents ~ See Attachment 426 A
" Information About Students See Attachment 426 A [ Other See Attachment 426 A

Justification for Evaluation

- S / ¢ T e s
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Category I1: Classroom Environment — Teachers establish and maintain a purposeful and equitable environment for learning, in which students feel

safe, valued, and respected by instituting routines and by setting clear expectations for student behavior. Category II reviews: Teacher Interaction with
Students, Establishment of a Learning Environment; Student Interaction.

o _ [ ISATISFACTORY [_/UNSATISFACTORY
‘Teacher’s performance demonstrates: Teacher’s performance demonstrates:
o  Clear and moderate expectations for student achievement with o  Low or unclear expectations for student achievement with little
reasonable value placed on the quality of student work or no value placed on the quality of student work
o  Moderate attention to equitable learning opportunities for o  Little or no attention to equitable learning opportunities for
students students
© Appropriate interactions between teacher and students and o Inappropriate or disrespectful interactions between teacher and
among students students and among students
o  Effective classroom routines and procedures resulting in little o Inefficient classroom routines and procedures resulting in loss
or no loss of instructional time of instructional time
o  Clear standards of conduct and effective management of o  Absent or unclear standards of conduct, or ineffective
student behavior management of student behavior
o Safe and adequate organization of physical space, to the extent ©  Unsafe or inadequate organization of physical space, to the
it is under the control of the teacher, that provides accessibility extent it is under the control of the teacher, to provide
to learning and to the use of resources, materials and accessibility to learning and to the use of resources, materials,
technology. and technology.
Sources of Evidence (Check all that apply and include dates, types/titles, and number)
_'» Classroom See Attachment 426 A =" Visual Technology See Attachment 426 A
Observations
3 Informal See Attachment 426 A [}~ Resources/Materials/Technology/ ~ See Attachment 426 A
Observations/Visits Space
[ Teacher See Attachment 426 A [J_~Other See Attachment 426 A
Conferences/Interviews ’

Justification for Evaluation

A A 7 / & ol /.f— j)‘t o ;
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Category I1I: Instructional Delivery — Teachers, through their knowledge of content and their pedagogy and skill in delivering instruction, engage
students in learning by using a variety of instructional strategies. Category III reviews: Communications, Questioning and Discussion Techniques, Engaging
Students in Learning, Providing Feedback, Demonstrating Flexibility and Responsiveness.
& .
[ASATISFACTORY [ JUNSATISFACTORY
Teacher’s performance demonstrates: Teacher’s performance demonstrates:
o Adequate communication of procedures and clear explanations o Unclear or inappropriate communication of procedures and
of content poor explanations of content
o  Adequate use of quesnonmg and dlscussmn strategies that o Ineffective use of questioning and discussion strategies and
encourage many students to participate little student participation
o Reasonable engagement of students in learning and adequate o Little or no engagement of students in learning and poor
pacing of instruction pacing of instruction
o  Adequate feedback to students on their learning o Inaccurate or inappropriate feedback to students on their
o Adequate use of informal and formal assessments to meet learning
learning goals and to monitor student learning o Little or inappropriate use of formal and informal assessments
- © Reasonable flexibility and responsiveness in meeting the to meet learning goals and to monitor student learning
learning needs of students. o Inflexibility in meeting the learning needs of students,
Sources of Evidence (Check all that apply and include dates, typesz‘tnles or number}
(3" Classroom Observations See Attachment 426 A Student Assignment Sheets See Attachment 426 A
=) Informal Observations/Visits Sec Attachment 426 A [Z] Student Work See Attachment 426 A
[ Assessment Materials See Attachment 426 A [ Instructional See Attachment 426 A
) __.Resources/Materials/Technology
,[Zl' Teacher Conferences/Interviews  See Attachment 426 A -[Z]  Other See Attachment 426 A
Justification for Evaluation
i /( p 4 . j! / P #
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Category I'V: Professionalism — Professionalism is d

to School and District, Developing Professionalism.

trated through qualities that characterize a professional person in aspects that occur in and
beyond the classroom/building. Category IV reviews: Maintaining Clear and Accurate Records, Communication with Families and Students, Contributing

o~
ASATISFACTORY

[ JUNSATISFACTORY

Teacher’s performance demonstrates:

o  Adherence to school and district procedures and regulations
related to attendance, punctuality and the like.

o Knowledge of the Professional Code of Conduct.

o  Compliance with school or district requirements for
maintaining accurate records, communicating with families.

o Compliance with participating in school and/or district events
and school or district professional growth and development
opportunities.

Teacher’s performance demonstrates:

o Failure to adhere to district procedures and regulations related
to attendance, punctuality, and the like.

o Lack of knowledge of the Professional Code of Conduct.

o Lack of compliance with school or district requirements for
maintaining accurate records, communicating with families

o Lack of compliance in participating in school and/or district
events and school or district professional growth and
development opportunities.

Sources of Evidence (Check all that apply and include dates, types/titles, and number)

,';'""’.C‘:S? 71( ;:.. . ?

Teacher Conferences/Interviews See Attachment 426 A Progress Reports/Report Cards See Attachment 426 A
77 Observations/Visual See Attachment 426 A M&renﬂSchooUCommunity Feedback ~See Attachment 426 A
; Technology
[ Artifacts/Interaction with See Attachment 426 A Artifacts: Professional See Attachment 426 A
~ Family _ Development/Act 48 Documentation
* Student Records/Grade Book See Attachment 426 A Perceptive Use of See Attachment 426 A
- Teaching/Learning Reflections
71 Other See Attachment 426 A
Justification for Evaluation
e o / / S L L . -
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Evaluation: )2 5,,

1 certify that the before named employee for the period beginning /. .~~ and endmg o. S - has been evaluated
(monthﬁday!yea.r) (month/day/year)

to have moverall level of proﬁt:lency that is: |-|Satisfactory; EUnsatlsfactory

,f:ff'f*// AP X 4 13-08

‘Signature of PrmC}palfAss;staut Principal Date
(Eva}.uator) A st 4 A S Py BT
it 2 (,'.-’ _-_" .'r ;../ / = F .._.:"_;_/‘.r: A r”/ 1
Signature of Supenntendent or IU Directer Date
g A p
Overall Justification for Evaluation 5o G
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